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 implied term to that effect or that is the true meaning of the contract":
Robertson v. Minister of Pensions, [1949] 1 K.B. 227, at p. 231. At
all events the defence has no application to ordinary commercial
contracts made by the Crown.1 Those who make contracts on behalf
of the Crown, as its agents, are in accordance with the general
rule of law not liable personally: Macbeath v. Haldimand (1786),
1 T.R. 172.
No servant of the Crown can normally claim damages for wrong-
ful dismissal; for it is part of the prerogative that the Crown only
employs its servants at its pleasure. The Crown relies on its freedom
to dismiss its servants at will in the public interest; thus the relation-
ship between the Crown and its servants is unilateral and does not
give the servant a right of action for dismissal. In the absence of
statutory provision2 civil servants may be dismissed at pleasure:
Dunn v. The Queen, [1896] 1 Q.B. 116; K. & L. 220, where Lord
Herschell said:
"Such employment being for the good of the public, it is essential
for the public good that it should be capable of being determined at
the pleasure of the Crown, except in certain exceptional cases where
it has been deemed to be more for the public good that some restric-
tion should be imposed on the power to dismiss its servants.'*
Having failed in his petition of right, Dunn sued the servant of the
Crown who had engaged him, for damages for breach of warranty
of authority. It was held that no action lies against a Crown ser-
vant for breach of warranty of authority, but the decision can be
supported on the narrower ground that Dunn must be deemed to
have known that the officer who had engaged him had no power
in law to engage him for a fixed period: Dunn v. Macdonald,
[1897] 1 Q.B. 401.3 Where an office is abolished in statute, a Crown
servant has no claim, even though the terms of his engagement
expressly state that he can only be dismissed for "cause": Reilly v.
The King, [1934] A.C. 176, where it was said (obiter), at p. 179, that a
term would not be implied that the Crown could dismiss at pleasure,
if the contract prescribed the period of employment and provided
expressly for dismissal for cause.
The security of the Civil Service depends upon convention rather
than law.4 The agreements reached between the Treasury and repre-
sentatives of the staffs of government departments in joint councils
(Whitley Councils) and afterwards confirmed by the Treasury do
not give rise to contractual rights: Rodwell v. Thomas, [1944] K.B.
1 Street, op. cit., pp. 98-9; J.D.B. Mitchell, The Contracts of Public Authorities >
pp. 27-32 (London School of Economics).
8 E.g. the statutory provision that judges hold office during good behaviour,
Part V., p. 249, ante; see also Gould v. Stuart, [1896] A.C. 575, where the New
South Wales Civil Service Act, 1884, was held to override the general rule.
• Discussed in K. & L., p. 196.	* Part H, Chap. 4.

